
the needs of the entire City and demonstrates the ability 
to balance those needs with the needs of the Department 
will do well in this position, as will a Chief who understands 
current law enforcement trends and services Police De-
partments use. Candidates with budget experience and  
experience working with grants will be valued. 
The successful candidate will have knowledge of the principles, 
practices, techniques, and equipment used in law enforcement, 
including patrol, arrest, custody, crime investigation and preven-
tion, internal investigations, community services, and related  
police services; criminal law, codes, ordinances, and court interpre-
tations, including rights of citizens, apprehension, arrest, search 
and seizure, and rules of evidence; principles and practices of  
employee supervision, including selection, training, work evaluation, 
and discipline; California Peace Officer Standards and Training regu-
lations and requirements.
At a minimum, candidates must possess a Bachelor’s degree in  
criminology, law enforcement/administration of justice, social or  
behavioral science, public administration, or a closely related field. A 
Master’s Degree in criminology, administration of justice, public adminis-
tration, organizational behavior or related field is preferred. Candidates 
must have seven (7) to nine (9) years of progressively responsible  
command experience in municipal law enforcement administration, in-
cluding five (5) to seven (7) years of experience in both supervision and 
management. Candidates must maintain California P.O.S.T. Advanced,  
Supervisory, and Management certificates. A valid Class C California  
Driver’s License with a driving record acceptable to the City is also  
required.

THE  
COMPENSATION
The annual salary range for the incoming Chief of Police is $131,484-
$159,816; placement within this range will be dependent upon qualifica-
tions. The City also offers an attractive benefits package including:
Retirement – The City participates in the California Public Employees’ 
Retirement System (CalPERS) under a 2% @ 50 formula for Classic  
Members. New Members are under a 2.7% @ 57 per Pension Reform PEPRA.
Medical/Dental/Vision Insurance – Comprehensive City paid medical, 
dental, and vision benefits for employees and their dependents. Section 
125 plan participation; Aflac Insurance (optional). 
Life Insurance and AD&D – City provided 
at one times the employee’s 
annual salary, with employee 
option to purchase sup-
plemental life insurance.

Deferred Compensation – Optional 
457 plan available.
Vacation – Vacation leave of 12 days 
per year.
Sick Leave – Sick leave of 12 days 
per year.
Holidays – 13.5 paid holidays per 
year.
Administrative Leave – Administra-
tive leave of one (1) day per year 
month worked.

TO APPLY
If you are interested in this exciting 
career opportunity, please apply 
online at: 

www.bobmurrayassoc.com

Filing Deadline:  
June 25, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. Candi-
dates will be advised of the status 
of the recruitment following finalist 
selection. Finalist interviews will be 
held with the City of Delano. A select 
group of candidates will be asked 
to provide references once it is  
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval.
If you have any questions, please do 
not hesitate to call Mr. Joel Bryden at: 

(916) 784-9080

CITY OF 
DELANO, CA

POLICE 
CHIEF



THE COMMUNITY
The City of Delano is a unique and cul-
turally diverse community, located 31 
miles north-northwest of Bakersfield in 
Kern County and spanning 14.36 square 
miles. With a burgeoning population of 
more than 52,000 residents, Delano is Kern 
County’s second largest and fastest-growing 
city. This area has seen tremendous growth over the 
past several decades, growing by 45 percent from 1990 to 2000, 
and by nearly 20 percent more in 2005. In 2013, Delano received 
an urban status designation.
Residents choose Delano because of its small-town character, diverse 
housing options, family-oriented activities, abundant recreational 
opportunities, and community services and facilities located 
throughout the City. Delano provides a tradition of activities for 
youth—with soccer, basketball, and Little League being among the 
most popular. Adventist Health provides local access to outstanding 
physicians and healthcare professionals, state-of-the-art medical 
technology, and a comfortable atmosphere. Both the Birthing Center 
and the outpatient surgery program are noted for their competent and 
personalized services.
Delano public schools, from kindergarten through college, focus on  
academic excellence. There are eight K-5 schools, four middle schools 
(grades 6-8), one K-12, and five high schools. High school students, 
young and older adults, and the larger community, benefit from the  
Bakersfield College – Delano Campus, which offers a complete Associate 
degree program and numerous job- and career training programs.
The local historical society, whose endeavors are showcased in the 
many historical buildings at Delano’s Heritage Park, has long been active 
in preserving and maintaining the City’s historical character. 
With vast amounts of agricultural land primed for the next wave of com-
mercial development and expansion, Delano offers affordable housing, 
rich cultural history, and vast labor resources for industry. The City currently 
has major commercial projects under development. Located within a 
30-minute drive of the county seat (Bakersfield), Delano’s City Council 
understands the need to promote and market the rich resources the 
region has to offer.

THE ORGANIZATION
Incorporated in 1915, Delano is a general law city operating under a 
Council-Manager form of municipal government with the City Manager 
serving as the Chief Executive Officer. The City Council is comprised 
of five (5) members who are elected at-large 
to serve staggered, four-year terms. 
The Mayor and Mayor Pro Tem 
are selected from among 
the council members and 
serve for a one-year 
term. The City Council 
serves as the governing 
and policy making body 
of the City, responsible 
for establishing laws 
and policies in the 
conduct of city busi-
ness. The Council also 

acts as the Successor agency of 
the Redevelopment Agency of the 
City of Delano, pursuant to the Cali-
fornia Health and Safety Code. The 
City Manager is responsible for the 
day-to-day administration of all  
operational and business matters 
including implementation of Council 
directives and policies, as well as 
appointment of all Department Di-
rectors. 
Delano is a full-service city with 
more than 213 full and part-time 
staff. Municipal services are provided 
through various departments that 
include: City Manager’s Office, Com-
munity Development, Engineering, 
Finance, Human Resources, Police, 
Public Works, Airport, and Transit. 
Fire services are provided by the 
Kern County Fire Department. The 
City has a 2020-21 General Fund 
budget of more than $25 million, 
and the Police Department has an 
annual budget of approximately  
$11 million.

THE DEPARTMENT
The Delano Police Department oper-
ates a full-service police department 
that includes: Investigations, K-9 Unit, 
Patrol Operations, Public Safety Dis-
patch, and Traffic. The Department 
has an authorized full-time work-
force of 55 sworn officers and 21 
professional staff and is organized 
into three divisions—Patrol, Investi-
gative, and Administrative—each with 
its own area of specialization and 
focus. 

ORGANIZATIONAL 
VALUES
The men and women of the Delano 
Police Department recognize their 
contribution to the quality of life and 
a safe environment in the community 
through provision of professional law 
enforcement services. The Depart-
ment is committed to meeting the 
challenge of providing these services 
by basing its thoughts and actions 
on the following shared values as 
the foundation of the organization: 

• Service to the community

• Integrity

• Respect for diversity

• Responsibility and account-
ability

• Professionalism

• Recognition and reward

• Pride and enjoyment of 
the law enforcement 
profession

The mission of the Delano 
Police Department is to main-
tain a Professional Workforce 
dedicated to the enhance-
ment of Quality of Life through 
Community Partnership with an 
overall goal of Reducing Crime, 
Minimizing Fear, Preserving peace 
and Improving Traffic Safety.
The Delano Police Department works very 
hard to provide services and programs to the community, while making 
every effort to practice fiscally sound methods of providing these pro-
grams and services. The Department works smart and deploys its staff 
based on calls for service and when crime usually occurs based on its 
crime analysis. The Department is able to move quickly when sporadic 
crime occurs, effectively evaluating known information to bring these 
crimes to a quick and positive conclusion. The Department actively seeks 
out grant funding, and other sources of funding that will aid in providing 
the best quality service to the community. 

THE POSITION
Under direction of the City Manager, the Chief of Police provides expert 
professional assistance to City management in these areas of expertise 
and fosters cooperative working relationships with the general public, 
citizen groups, and other agencies on police matters. Essential duties and 
responsibilities include, but are not limited to, the following:

• Plans, establishes, organizes, coordinates, and directs  
departmental programs consistent with and supportive 
of the goals, objectives, and priorities of the City; 

• Develops and directs the implementation of goals, 
objectives, policies, procedures, and work standards 
for the Department;

• Monitors development of related police service 
matters, evaluates their impact on City operation, 
and implements policy and procedural improvements;

• Directs City police functions including patrol, law 
enforcement, investigations, police communica-
tions, and community and administrative services;

• Participates in the selection and assignment of Depart-
ment employees and provides for the supervision and 
training of all such personnel;

• Assigns, directs, evaluates, rewards, and disciplines those  
employees who are directly and indirectly supervised, in  
accordance with City policy;

• Assures that Department employees are instructed in job 
safe practices;

• Negotiates with outside entities concerning the establish-
ment of approved contractual relationships with the City 
concerning those matters under Department cognizance;

• Administers these and other City 
grants and contracts that relate 
to and are within the scope of  
Department responsibilities;

• Authorizes the purchase of depart-
mental materials and equipment 
within established dollar limits 
and the appropriate coding and 
inventorying of such purchases;

• Makes final departmental inter-
pretations of City regulations and 
various ordinances, codes, and 
applicable laws to ensure compli-
ance and consistency of applica-
tions within the Department; and

• Coordinates law enforcement ac-
tivities with the activities of other 
City departments and other law 
enforcement agencies.

THE IDEAL 
CANDIDATE
The City of Delano is seeking a driven 
and motivated, high energy Chief 
of Police who is approachable, out-
going, and comfortable interacting 
with all members of the City staff, 
City Council, and community on a 
regular basis. The new Chief will be 
a loyal public servant, open and 
transparent in his or her dealings 
with internal and external stake-
holders, and expected to have a 

good working relationship 
with the City Manager, City 

Council, and members of 
the City Executive Team. 
The ideal candidate will 
take a proactive stance 
towards problem-solving 
and be someone with 
excellent diplomacy, 
presentation, and re-

lationship-building skills 
who is politically astute, 

but remains apolitical.

The incoming Chief of Police 
will be an honest, consistent, 

firm but fair decision-maker with 
the ability to lead by example and 
hold staff accountable while treating 
employees with dignity and respect. 
A hard-working, hands-on leader 
and administrator who is willing to roll 
up his or her sleeves to help the Depart-
ment accomplish its goals is being 
sought. A Chief who understand 
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